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Binge drinking the night before may not
have caused you to call in sick the next day
but it’s best to keep mum about it. “Rule of

OUR LIFE
OUSBE Work
Sharing information about your life outside
work will help strengthen bonds between you

thumb: Don’t drink beyond your capacity and your colleagues and show you have a good
during the work week because a hangover work-life balance. But ration out your personal
is known to affect work performance,” revelations. Says Hega Schultz, CEO of HS

advises Sabreena Andriesz, executive coach

Coaching & Consulting: “By all means let

and foundes of p e them know you went to a restaurant or watched
coaching and counselling consultancy The a movie. But leave out everything that could
Constoi Gl impact your image in a negative way.”
“I'would discourage you from sharing
such informaci Wﬂhwmt'kl lleagues. If INSIDER'S TAKE
you ‘:‘; ﬁeﬂyn:;‘dl:m oL Eng, c;ﬂ bl “When my colleagues ask what I did over the
:ik;cto:of:;cr and'irftcxy;l:‘nm-c ::tg’ weekend, I give standard answers and tell them that
o Pasibieatie ’%_;: I watched a movie or stayed home even if I didn’c. I draw
i l;;-“j Vil ap«fs.;:sion‘;l a clear line between my work and personal life. 1
SIOlG g P feel getting personal with my colleagues may
image of yourself” she says. 5o hinder our professional relationship.”
N - Jo Tan, 24, leasing executive
&
INSIDER'S TAKE ;

“My colleague would talk about how
silly she is when she’s drunk. She would
tell me how she didn’t remember getting home and
we would always have a good laugh. I don’t think
there’s anything wrong with that and I don’t think

ill of her. We all have

- Lynn*, 29, account executive
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Unfortunately, this is common but
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work is possibly the worst thing you
could do. “[I] neither improves the
situation nor makes you feel any better

INSIDER’S TAKE

“I had a colleague who constantly bitched about our
boss and expected us to agree with her. I eventually got
tired of the bitching but I didn’t know how to tell her
to stop. When she left the company, not many

bothered to say goodbye. We were all tired of

her playing the victim.” - Kate*, 27,
communications executive
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We all have a person at
work we click well and
share a close bond with,
says Hega. “You've
probably known that
person for a while and
have established a
feeling of trust. There is
nothing wrong with
inviting her to join your
clique of personal
friends.”

Debbie Yam, 25, a
designer, says: “Why
not? But only if that
colleague is cool and
can keep mum about my
friends and private life in
the office.”

While there are no
hard and fast rules for
this scenario, Tracy
cautions: “If you value
and prefer your privacy,
keep colleagues and
personal friends apart.”

a life outside work.”
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about it,” says Hega. “What’s worse, mean
co-workers could use such information to
stab you in the back, which can cost you
your job and good relationships.”

If you're facing a problem with your
boss or a colleague, address it as soon as
possible. “Find a way to resolve it with
the person directly or discuss it with a
trusted person who would be able to

guide and offer a confidential, objective
and neutral viewpoint,”
suggests Sabreena.

“My colleague grumbles
about work and the boss, which I think is
inappropriate. This is his first job. He
should treat everything as a learning
experience.” - Shirley”, 25, public
relations executive
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“I'm not in debt but I wouldn't
reveal it if T was, as it might

YOU’RE IN DEBT

If you don’t want people talking behind your back, then keep this
secret. “Being in debt is something you should keep quiet as it can
affect your image negatively,” says Hega. “If you are unable

to manage your finances, people may think there are 7 N
other things you can’t handle as well. Only share (>
this kind of information with very close friends or
professionals who can help you to address and
solve the problem.”
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Such problems — usually ill parents

or a wayward sibling — hinder your
work performance. “Discussing these
problems with your colleagues may lead

It’s okay to let your colleagues know,
but stay away from dwelling on your
feelings, Hega advises. “Talking too
much about them will give the

impression that you can't cope with e dec {F youte disteacted
the situation and that your from doling youc job,” says Tracy. “It
performano'e :vill & may also reveal your weaknesses and
e difficulties in managing

certain areas in your
life. You don’t want to
do this, especially if
you're in a position
of authority.”

INSIDER’S TAKE

“My colleague has shared her

feelings and stories about her

relationships and she’s felt better.

I’'m okay with that. She probably

wants to share her thoughts with
someone outside her circle

of friends.” - JJ%, 30,
account executive
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It’s not advisable to discuss your health problems at
work. By not telling, you would avoid being the
target of malicious gossip. “If you need time off
because of severe depression, for example, you should
let your boss know. But there is no need to give
specific details to your colleagues,” says Hega.

INSIDER’S TAKE

“I confided in a colleague about my family
problems once. She listened patiently and 1
could feel her concern was genuine. It was a
relief for me. I guess it depends on whether
you trust the people around you or not. I've
left the company for almost a year and we're
still good friends.”- Charlene’, 34, sales manager

“I haven’t had any trouble
before for sharing. But it’s
only with those colleagues
I'm close to and have come
to regard as friends. They
didn’t help with my
workload but they offered
me advice and support.”

- Cheryl Koh, 31,
communications manager

INSIDER’S TAKE
“I'd certainly feel uncomfortable
if a colleague confided in me
about her depression or a mental
illness but only because I
wouldn’t know how to deal with

the situation.” - Jacquelin Pan, 26,
jewellery designer
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reflect poorly on my character,
like lacking self-control.”
- Jessica', 24, content producer
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Your sex life
Sharing sexually intimate
details is inappropriate,
says Sabreena. It's not
a topic that belongs ina
professional context.
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Addictions of any
kind (gambling,
alcoholism, etc)

It is too personal and will
only lead to rumours behind
your back, says Hega.
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